SOCIAL WORK GREAT MINDS FELLOWSHIP

Ideal for students looking to make a difference and contribute
to growing Ohio’s behavioral health workforce.

SCAN TO LEARN MORE ABOUT THE
SOCIAL WORK GREAT MINDS FELLOWSHIP v

PROGRAM
HIGHLIGHTS

TOP 5 LOCAL BEHAVIORAL
HEALTH INSTITUTIONS

¢ Cincinnati Children’s
Hospital

The program will help students jump start a successful future in
their chosen career path while allowing communities across Ohio
to better care for those living with mental health and substance
abuse disorders.

¢ Talbert House

* Beech Acres
Parenting Center

¢ Child Focus

¢ Greater Cincinnati
Behavioral Health Services

$10,000

SCHOLARSHIP OPPORTUNITY

Full-time and Part-time students are eligible.

WHO IS ELIGIBLE?
¢ Ohio Residents

¢ Social Work Majors or Addiction Studies Minors
For Social Work majors, field work in a Behavioral Health setting is required.
For Addiction Studies minors, a co-op in a Behavioral Health setting is required.

* MS] Juniors & Seniors & students transferring to MS]

HOW CAN IT BE SPENT?

¢ Childcare
* Transportation

¢ Licensure Exam & Materials

e Tuition GET STARTED

APPLY TODAY at

* The demand for behavioral health * Help people experiencing

services increased 353% from
2013-2019 while the workforce
only increased 174%

* Provide direct services to
individuals, families, and groups.

Office of Admission

5701 Delhi Road

Cincinnati, Ohio 45233-1672
513-244-4531 | 800-654-9314

relationship issues, depression,
anxiety, addiction, and
other disorders.

Jennifer Withrow, Ed.D., M.SW.
Chair & Program Director,
Assistant Professor Social Work
School of Health Sciences

msj.edu/apply

MSJ

MOUNT ST. JOSEPH

UNIVERSITY®

Mount St. Joseph University (“the University”) is committed to providing an educational and employment envlronment free from dlscnmlnatlon or harassment on the basis of race, color, national origin, rellglon sex, age, disability, sexual orlentatlon gender
y

www.msj.edu | admission@msj.edu jennifer.withrow@msj.edu | 513-244-3269

identity, veteran status or other minority or protected status. This commitment extends to the Uni y's n of its
administered programs, services, and activities.

1, financial aid, employment, and academic policies, as well as the Uni y’s athletic prog and other U

The University has designated the Vice President of Compliance Risk and Legal Affairs/General Counsel/Title IX Coordinator, (513) 244-4393, as the individual responsible for responding to inquiries, addressing complaints, and coordinating compliance with its
responsibilities under Title IX of the Education Amendments of 1972 and other related federal and state civil rights laws. The University has designated the Chief Human Resources Officer, (513) 244-4979, as the individual responsible for responding to inquiries,
issues, or complaints relating to discriminatory, harassing, or retaliatory conduct related to race, color, national origin, religion, age, disability, veteran status or any other legally protected status. The University has designated the Associate Provost for Academic

Affairs, (513) 244-4614, as the individual responsible for responding for addressing formal complaints regarding compliance with its responsibilities under Section 504 of the Rehabilitation Act of 1973. 02J-WO-002537/23/PDF




